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On Being Included: Racism and Diversity in Institutions

On being included: racism and diversity in institutions is a complex and multifaceted issue that
continues to challenge organizations worldwide. Institutions?whether educational, corporate,
governmental, or cultural?play a significant role in shaping societal norms and values. Yet, they
often grapple with issues of racial bias, exclusion, and the need for genuine diversity and inclusion
initiatives. Understanding how racism manifests within these structures, and how institutions can
foster meaningful inclusion, is essential for creating equitable environments that respect and
celebrate diversity.

The Importance of Diversity and Inclusion in Institutions

Why Diversity Matters

- Broader perspectives: Diverse environments bring different viewpoints, leading to innovative
solutions and creative problem-solving.

- Representation and role modeling: When institutions reflect the demographic makeup of
society, marginalized groups see opportunities for participation and leadership.

- Enhanced decision-making: Diversity reduces groupthink and encourages critical thinking,
improving organizational outcomes.

- Social justice and equity: Promoting diversity helps address historical inequities and fosters
fairness.

The Need for Inclusion

- Creating safe spaces: Inclusion ensures all members feel valued and respected, regardless of
their background.

- Reducing systemic barriers: Inclusive practices identify and dismantle obstacles that prevent
marginalized groups from full participation.

- Building trust: Genuine inclusion fosters trust and loyalty among members and stakeholders.
- Driving cultural change: Inclusion initiatives promote a culture where diversity is embraced

and celebrated daily.
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Understanding Racism in Institutional Contexts

Types of Racism in Institutions

- Explicit Racism: Openly discriminatory policies or attitudes rooted in prejudice.
- Implicit Bias: Unconscious prejudices that influence decisions and behaviors.
- Structural Racism: Systemic policies and practices that perpetuate racial inequalities.
- Institutional Racism: The ways in which organizational structures and policies maintain racial

disparities.

Manifestations of Racism in Institutions

- Unequal access to opportunities and resources
- Discriminatory hiring, promotion, or admissions practices
- Unequal treatment or disciplinary actions
- Curriculum or content that marginalizes certain groups
- Microaggressions and subtle biases embedded in everyday interactions

Challenges to Achieving Diversity and Inclusion

Resistance to Change

Many institutions face internal resistance when implementing diversity initiatives, often rooted in
fear, misunderstanding, or entrenched cultural norms.

Tokenism

Superficial diversity efforts that involve token representation without fostering true inclusion can be
counterproductive and reinforce stereotypes.

Unconscious Bias

Unaware biases influence decision-making processes, often leading to unintentional exclusion.

Lack of Accountability

Without clear metrics and accountability, diversity and inclusion efforts may lack impact or
sustainability.
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Strategies for Promoting Diversity and Combating Racism in
Institutions

Developing Inclusive Policies

- Implement equitable hiring and promotion practices
- Ensure diverse representation in leadership roles
- Establish clear anti-discrimination policies
- Provide accessibility accommodations for all members

Fostering a Culture of Inclusion

- Offer ongoing diversity and inclusion training
- Encourage open dialogues about race, bias, and privilege
- Celebrate cultural events and diverse perspectives
- Implement mentorship programs for marginalized groups

Addressing Systemic Racism

- Conduct regular audits of policies and practices for bias
- Collect and analyze data on diversity metrics and disparities
- Engage community stakeholders in decision-making
- Advocate for policy changes at higher organizational or governmental levels

Building Accountability and Measuring Progress

- Set specific, measurable diversity and inclusion goals
- Publish transparency reports on progress
- Solicit feedback from diverse groups within the institution
- Adjust strategies based on data and feedback

Case Studies of Successful Inclusion Initiatives

Educational Institutions

Many universities have adopted holistic admissions processes aimed at increasing racial and
socioeconomic diversity. For example, some institutions have implemented pipeline programs to
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support underrepresented students from early education through college, fostering a more inclusive
campus environment.

Corporate Sector

Leading companies like Google and Microsoft have established diversity councils, unconscious bias
training, and transparent reporting mechanisms. These initiatives have led to increased
representation of minorities in leadership roles and more inclusive workplace cultures.

Government Agencies

Several government departments have undertaken comprehensive reviews of hiring practices,
resulting in more equitable recruitment processes and targeted outreach programs to
underrepresented communities.

Role of Leadership in Advancing Diversity and Inclusion

Leadership Commitment

Transformational leaders set the tone by explicitly valuing diversity and making it a core
organizational priority. Leadership buy-in is crucial for sustaining long-term change.

Empowering Employee Resource Groups (ERGs)

Supporting ERGs provides marginalized groups with a platform for advocacy, networking, and
professional development, further embedding inclusion into organizational culture.

Training and Education

Leadership should champion ongoing education on issues of race, bias, and cultural competence to
foster awareness and empathy among all members.

Conclusion: Moving Toward Truly Inclusive Institutions

Achieving genuine inclusion and combating racism within institutions is an ongoing journey that
requires intentional effort, strategic planning, and unwavering commitment. It involves not only
implementing policies and programs but also cultivating a cultural shift that values diversity at every
level. By addressing systemic barriers, challenging biases, and fostering an environment where
everyone feels valued and empowered, institutions can become catalysts for social change. The
path toward inclusion demands continuous reflection, learning, and adaptation?yet the benefits of a
truly diverse and inclusive environment are worth the effort, enriching communities and
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organizations alike.
 
On Being Included: Racism and Diversity in Institutions

Diversity and inclusion have become central themes in modern institutions, whether they are
educational, corporate, or governmental. The journey toward creating equitable environments where
individuals from all backgrounds feel valued and respected is ongoing and complex. At the heart of
this discourse lies the challenge of addressing racism and fostering genuine diversity within
institutions. This article explores the multifaceted aspects of inclusion, examining the significance of
race in institutional settings, the strategies employed to combat racism, and the benefits and
drawbacks of diversity initiatives.

The Significance of Racism and Diversity in Institutions

Understanding why racism persists in institutions and why diversity remains a critical goal requires
an appreciation of both historical context and contemporary realities.

The Historical Context of Racism in Institutional Settings

Many institutions have roots intertwined with racial discrimination. For example, educational
systems, workplaces, and government bodies historically marginalized certain racial groups through
policies like segregation, disenfranchisement, and unequal access to resources. Recognizing this
history is essential to understanding current challenges.

The Contemporary Importance of Diversity

Today, diversity in institutions is valued not only for moral reasons but also for tangible benefits:

- Enhanced creativity and innovation: Diverse teams bring varied perspectives, leading to more
innovative solutions.

- Better decision-making: Inclusion ensures multiple viewpoints are considered.
- Representation and equity: Reflecting societal demographics promotes fairness and social

justice.
- Improved organizational performance: Studies indicate that diverse organizations often

outperform their less diverse counterparts.

Addressing Racism in Institutions

Combatting racism in institutional contexts involves a combination of policy reform, cultural change,
and ongoing education.
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Strategies to Combat Racism

- Implementing anti-racism policies: Clear guidelines against discrimination and harassment.
- Bias training and education: Workshops to help staff recognize and challenge their unconscious

biases.
- Recruitment and retention initiatives: Targeted efforts to diversify applicant pools and support

underrepresented groups.
- Accountability measures: Regular audits, reporting mechanisms, and consequences for

discriminatory behavior.

Challenges in Addressing Racism

While these strategies are vital, institutions often face hurdles:

- Resistance to change from within the organization.
- Superficial or performative diversity efforts that lack depth.
- Unconscious biases that are difficult to recognize and alter.
- Structural inequalities embedded in policies and practices.

The Role of Diversity in Institutional Success

Diversity isn?t just a moral imperative; it?s a strategic advantage.

Features and Benefits of Diversity Initiatives

- Increased cultural competence: Employees and students learn to navigate different cultural
contexts.

- Broader talent pools: Access to a wider range of skills and experiences.
- Enhanced reputation: Institutions known for diversity attract more applicants and partners.
- Better community engagement: Reflecting the community?s demographics fosters trust and

collaboration.

Implementing Effective Diversity Programs

- Leadership commitment: Visible support from top management.
- Inclusive policies: Practices that promote equitable participation.
- Continuous evaluation: Monitoring the impact of diversity initiatives.
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- Community involvement: Engaging diverse groups in decision-making processes.

Pros and Cons of Diversity and Inclusion Efforts

While the benefits are substantial, diversity initiatives also face criticism and limitations.

Pros

- Promotes social justice and equity.
- Fosters a more innovative and adaptable environment.
- Enhances learning and cultural awareness among members.
- Improves organizational resilience and problem-solving.

Cons and Challenges

- Risk of tokenism, where diversity efforts are superficial.
- Potential for conflict or misunderstandings.
- Resource-intensive implementation.
- Resistance from within the institution or community.
- Possible backlash if initiatives are perceived as unfair or preferential.

Creating Inclusive Cultures: Best Practices

Achieving genuine inclusion requires ongoing effort and intentional strategies.

Key Features of Inclusive Cultures

- Psychological safety: Members feel comfortable expressing their authentic selves.
- Active listening: Valuing diverse voices and perspectives.
- Flexible policies: Accommodations for different needs and backgrounds.
- Recognition and celebration: Acknowledging cultural differences and achievements.

Steps Toward Inclusion

- Conducting regular diversity audits.
- Providing diversity and sensitivity training.
- Establishing affinity groups or resource networks.
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- Incorporating diversity metrics into institutional goals.
- Ensuring transparent communication channels.

The Future of Racism and Diversity in Institutions

The landscape of institutional diversity is continually evolving, influenced by societal trends, legal
frameworks, and grassroots movements.

Emerging Trends

- Greater emphasis on intersectionality?recognizing multiple overlapping identities.
- Use of technology and data analytics to monitor diversity metrics.
- Increased participation of marginalized groups in decision-making.
- Policies aimed at not just representation but equity in opportunities.

Potential Challenges

- Resistance to systemic change.
- Superficial compliance without meaningful transformation.
- Navigating cultural sensitivities and conflicts.
- Ensuring long-term commitment beyond performative gestures.

Conclusion

Creating inclusive institutions that actively combat racism and promote diversity is both a moral
obligation and a strategic necessity. While significant progress has been made, numerous
challenges remain. The path forward involves persistent efforts, genuine cultural change, and
leadership committed to equity. By understanding the complex dynamics of racism and diversity,
institutions can foster environments where all members feel valued, respected, and empowered to
contribute their best. This ongoing journey not only benefits individuals but also enhances the
overall effectiveness, innovation, and social responsibility of organizations and society at large.
 

 QuestionAnswer What are effective strategies for promoting diversity and inclusion in
educational institutions? Implementing comprehensive policies that promote representation,
providing diversity and inclusion training, fostering open dialogues, and establishing support
networks are effective strategies to enhance diversity and inclusion in educational institutions. How
does being included impact students of different racial backgrounds? Being included positively
influences students' academic performance, self-esteem, and sense of belonging, leading to greater
engagement and success while reducing feelings of isolation and marginalization among students of

Published by: sultfeile.ie Page 8 of 22



ON BEING INCLUDED RACISM AND DIVERSITY IN INSTITUT Academic PDF Vol. 2025, Issue 5

diverse racial backgrounds. What role do faculty and staff play in combating racism and promoting
diversity in schools? Faculty and staff serve as role models, create inclusive curricula, address bias
and discrimination proactively, and foster an environment where all students feel valued and
respected, thereby actively combating racism and supporting diversity. What are common
challenges institutions face when addressing racism and promoting diversity? Challenges include
resistance to change, unconscious biases, lack of diversity among leadership, insufficient resources
for diversity initiatives, and difficulty in measuring progress and impact. How can institutions ensure
that diversity and inclusion efforts are sustainable and impactful? Institutions can ensure
sustainability by embedding diversity and inclusion into their core values and policies, continuously
evaluating initiatives, encouraging ongoing staff and student engagement, and securing committed
leadership and resources dedicated to these goals. 

 
Related keywords: diversity inclusion equity belonging racial bias multiculturalism institutional
racism inclusive practices diversity training

Institut saint etienne

Institut Saint Etienne
 
Institut Saint Etienne: A Hub of Excellence in Education and Innovation
 

institut saint etienne is more than just an educational institution; it is a vibrant
 
community where knowledge, creativity, and innovation come together to shape the
 
leaders of tomorrow. Nestled in the heart of Saint-Étienne, France, this institute has built a
 
reputation for providing high-quality education across various disciplines, ranging from
 
engineering and design to management and technology. Whether you are a prospective
 
student, a parent, or an education enthusiast, understanding what makes Institut Saint
 
Etienne unique can o?er valuable insights into its dynamic academic environment.
 

Discovering Institut Saint Etienne: History and Vision
 
Institut Saint Etienne has a rich history deeply intertwined with the industrial and cultural
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heritage of the city it represents. Established with the mission to foster technical expertise
 
and creative thinking, the institute has evolved to meet the changing demands of the
 
modern world. Its vision centers on producing graduates who are not only pro?cient in
 
their ?elds but also equipped with critical soft skills like teamwork, problem-solving, and
 
adaptability.
 
The institute?s commitment to innovation is evident in its curriculum design, which
 
balances theoretical foundations with practical application. This approach ensures
 
students graduate ready to tackle real-world challenges, whether in a corporate setting,
 
entrepreneurial venture, or research environment.
 

Academic Programs and Areas of Specialization
 
One of the standout features of Institut Saint Etienne is the diversity of its academic
 
o?erings. The institute caters to a wide range of interests and career aspirations,
 
including:
 

Engineering and Technology: Programs in mechanical, electrical, and industrial
 
1.
 
engineering are designed to provide hands-on experience with cutting-edge
 
technologies.
 

Design and Creative Arts: Known for its strong emphasis on industrial design,
the
 
2.
 
institute combines creativity with functionality, preparing students for careers in
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product design, graphic arts, and multimedia.
 

Business and Management: Courses in business administration, marketing,
and
 
3.
 
entrepreneurship empower students to develop leadership skills and an
 
entrepreneurial mindset.
 
Each program is supported by experienced faculty members who bring a mix of academic
 
rigor and industry insight. This blend ensures that learning remains practical, relevant,
 
and forward-thinking.
 

Why Choose Institut Saint Etienne?
 
Choosing the right institution can be overwhelming, but Institut Saint Etienne stands out
 
for several reasons that make it an attractive choice for students from across France and
 
beyond.
 

A Focus on Innovation and Research
 
Institut Saint Etienne places a strong emphasis on research and development. Through
 
partnerships with local industries, research centers, and international collaborators, the
 
institute creates opportunities for students to engage in innovative projects. This real-
 
world engagement not only enhances learning but also fosters a culture of curiosity and
 
experimentation.
 
Whether it's exploring sustainable manufacturing processes or developing smart design
 
solutions, research at Institut Saint Etienne often leads to breakthroughs that have
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tangible impacts on society.
 

State-of-the-Art Facilities and Resources
 
Modern education demands modern facilities, and Institut Saint Etienne delivers on this
 
front. The campus boasts well-equipped laboratories, advanced design studios, and
 
collaborative workspace environments. These resources are designed to encourage
 
experimentation and teamwork, re?ecting the realities of professional environments.
 
Additionally, the institute invests in digital infrastructure that supports e-learning and
 
remote collaboration, which has become increasingly important in today's educational
 
landscape.
 

Student Life and Community Engagement
 
Education at Institut Saint Etienne goes beyond classroom walls. The institute prides itself
 
on fostering a vibrant student community that thrives on cultural exchange, social
 
initiatives, and extracurricular activities.
 

Clubs, Events, and Networking Opportunities
 
Students at Institut Saint Etienne have access to numerous clubs and organizations that
 
cater to interests ranging from robotics and entrepreneurship to arts and sports. These
 
groups o?er valuable opportunities to develop leadership skills, build friendships, and
 
explore new passions.
 
Moreover, the institute regularly hosts seminars, workshops, and networking events that
 
connect students with industry professionals and alumni. This exposure helps students
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build professional networks that can be crucial when entering the job market.
 

Support Services and Student Well-being
 
Recognizing that student success is closely tied to well-being, Institut Saint Etienne
 
provides comprehensive support services. Academic advising, career counseling, and
 
mental health resources are readily available to help students navigate the challenges of
 
higher education.
 
The institute also promotes inclusivity and diversity, ensuring that all students feel
 
welcome and supported throughout their academic journey.
 

Institut Saint Etienne and the Local Community
 
Institut Saint Etienne maintains strong ties with the city of Saint-Étienne and its
 
surrounding region. This relationship enriches both the institute and the local community.
 

Collaborations with Industry and Local Businesses
 
The institute actively collaborates with local businesses and industries to create internship
 
opportunities, joint research projects, and innovation hubs. These partnerships not only
 
bene?t students by providing practical experience but also contribute to the economic
 
development of the region.
 

Cultural and Environmental Initiatives
 
Beyond academics and industry, Institut Saint Etienne participates in cultural and
 
environmental initiatives that re?ect its commitment to responsible citizenship. From
 
organizing sustainability workshops to supporting local arts festivals, the institute
 
encourages students to engage with broader societal issues.
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Tips for Prospective Students Considering Institut Saint Etienne
 
If you?re thinking about enrolling at Institut Saint Etienne, here are some useful tips to
 
help you navigate your application and optimize your experience:
 

Research Programs Thoroughly: Take time to explore the speci?c courses and
 
1.
 
specializations o?ered to ?nd the one that aligns best with your career goals.
 

Engage with Current Students and Alumni: Connect through social media or
 
2.
 
open days to get ?rsthand insights about campus life and academics.
 

Prepare for Entrance Requirements: Ensure your application meets the
 
3.
 
academic prerequisites and prepare for any interviews or tests.
 

Take Advantage of Campus Resources: Once admitted, immerse yourself in the
 
4.
 
facilities, clubs, and support services to get the most out of your education.
 

Stay Open to Opportunities: Participate in internships, workshops, and
research
 
5.
 
projects to gain practical experience and broaden your horizons.
 
By approaching your studies with curiosity and commitment, Institut Saint Etienne can
 
become a transformative chapter in your educational journey.
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Institut Saint Etienne truly embodies a blend of tradition and innovation, o?ering a rich
 
educational experience that prepares students to thrive in an increasingly complex world.
 
Whether your passion lies in engineering, design, or management, this institute o?ers the
 
resources, expertise, and community support to help you succeed.
 

Question
 

Answer
 
What is Institut Saint
 
Etienne?
 
Institut Saint Etienne is an educational institution located in
 
France, known for o?ering various academic programs and
 
vocational training.
 
Where is Institut Saint
 
Etienne located?
 
Institut Saint Etienne is located in Saint-Étienne, a city in the
 
Auvergne-Rhône-Alpes region of France.
 
What types of programs
 
does Institut Saint
 
Etienne o?er?
 
Institut Saint Etienne o?ers a range of programs including
 
secondary education, technical courses, and professional
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training in ?elds such as engineering, business, and digital
 
technologies.
 
Is Institut Saint Etienne a
 
public or private
 
institution?
 
Institut Saint Etienne is typically a private institution, often
 
a?liated with religious or independent educational
 
organizations.
 
Does Institut Saint
 
Etienne provide higher
 
education degrees?
 
Yes, Institut Saint Etienne provides higher education degrees
 
including BTS (Brevet de Technicien Supérieur) and other
 
vocational diplomas.
 
What is the history of
 
Institut Saint Etienne?
 
Institut Saint Etienne was established to provide quality
 
education and vocational training to students in the region,
 
with a focus on combining theoretical and practical learning.
 
Are there any notable
 
alumni from Institut
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Saint Etienne?
 
While speci?c notable alumni may vary, Institut Saint
 
Etienne has produced graduates who have gone on to
 
successful careers in engineering, business, and technology
 
sectors.
 
How can I apply to
 
Institut Saint Etienne?
 
Applications to Institut Saint Etienne can typically be made
 
online through their o?cial website or by contacting their
 
admissions o?ce directly for guidance on the process.
 
Does Institut Saint
 
Etienne o?er
 
international programs
 
or exchanges?
 
Institut Saint Etienne may o?er international exchange
 
programs or partnerships with other institutions to enhance
 
student experiences, though availability depends on the
 
speci?c department and program.
 
What facilities are
 
available at Institut Saint
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Etienne?
 
Institut Saint Etienne provides facilities such as modern
 
classrooms, laboratories, computer rooms, and workshops to
 
support practical and theoretical learning for its students.
 
Institut Saint Etienne: A Detailed Examination of Its Educational Landscape
 

institut saint etienne stands as a noteworthy educational institution in France,
 
recognized for its commitment to academic excellence and holistic student development.
 
With a history rooted in tradition and a progressive approach towards education, the
 
institute has garnered attention among students, parents, and educational professionals
 
alike. This article delves into the core aspects of Institut Saint Etienne, exploring its
 
academic programs, pedagogical approach, facilities, and overall reputation within the
 
French educational system.
 

Academic Programs and Curriculum
 
Institut Saint Etienne o?ers a diverse range of academic programs tailored to meet the
 
needs of students across various age groups and academic interests. The curriculum is
 
designed to balance rigorous theoretical knowledge with practical application, preparing
 
students e?ectively for higher education and professional pathways.
 

Primary and Secondary Education
 
At the foundational level, Institut Saint Etienne provides comprehensive primary and
 
secondary education adhering to national standards while incorporating innovative
 
teaching methodologies. The school emphasizes core subjects such as mathematics,
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sciences, literature, and foreign languages, ensuring a well-rounded academic foundation
 
for its pupils.
 

Higher Education and Specialized Tracks
 
Beyond secondary education, the institute is known for its specialized tracks, particularly
 
in ?elds like business studies, science and technology, and humanities. These programs
 
often include partnerships with local universities and industries, facilitating internships
 
and hands-on experiences that enhance student employability.
 

Pedagogical Approach and Educational Philosophy
 
One of the de?ning characteristics of Institut Saint Etienne is its pedagogical philosophy,
 
which centers on fostering critical thinking, creativity, and ethical values among students.
 
The institute prioritizes personalized learning, recognizing the unique strengths and
 
challenges of each student.
 

Student-Centered Learning
 
The teaching sta? at Institut Saint Etienne employ a student-centered approach,
 
encouraging active participation and collaboration within the classroom. This method not
 
only improves engagement but also promotes the development of communication and
 
teamwork skills essential in modern workplaces.
 

Integration of Technology
 
In line with contemporary educational trends, Institut Saint Etienne integrates technology
 
into its teaching practices. Digital tools and platforms are utilized to supplement
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traditional instruction, providing students with interactive learning experiences and access
 
to a broader range of resources.
 

Facilities and Campus Environment
 
The physical infrastructure at Institut Saint Etienne re?ects its commitment to providing a
 
conducive learning environment. The campus is equipped with modern classrooms,
 
science laboratories, computer rooms, and recreational areas.
 

Library and Research Resources
 
A well-stocked library supports both students and faculty, o?ering access to academic
 
journals, reference materials, and digital databases. This resource center plays a crucial
 
role in fostering a culture of inquiry and lifelong learning.
 

Extracurricular Activities and Student Life
 
Institut Saint Etienne understands the importance of extracurricular engagement in
 
student development. Various clubs, sports teams, and cultural activities are available,
 
promoting social interaction and the cultivation of diverse talents.
 

Reputation and Community Impact
 
Within the educational landscape of Saint-Etienne and beyond, the institute enjoys a
 
reputation for academic rigor and community involvement. Its alumni network includes
 
professionals who have made signi?cant contributions in various sectors.
 

Comparative Standing Among Regional Institutions
 
When compared with other educational institutions in the region, Institut Saint Etienne
 
often ranks favorably in terms of academic results and student satisfaction. Its emphasis
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on both academic excellence and personal growth distinguishes it from many peers.
 

Community Engagement and Social Responsibility
 
The institute actively participates in local community initiatives, encouraging students to
 
engage with social projects and volunteer work. This emphasis on civic responsibility
 
aligns with its broader educational mission to develop conscientious and socially aware
 
citizens.
 

Strengths and Areas for Development
 
Like any educational institution, Institut Saint Etienne exhibits particular strengths
 
alongside areas that could bene?t from further enhancement.
 

Strengths: Strong academic programs, experienced faculty, integration of
 
1.
 
technology, and comprehensive extracurricular o?erings.
 

Areas for Improvement: Expanding international exchange programs,
increasing
 
2.
 
diversity within the student body, and further investment in cutting-edge research
 
facilities.
 
The institute?s proactive approach to addressing these challenges suggests a forward-
 
looking vision aimed at continuous improvement.
 
Throughout its history, Institut Saint Etienne has maintained a balance between tradition
 
and innovation, positioning itself as a vital pillar in France?s educational sector. Its
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dedication to nurturing capable, well-rounded individuals ensures that it remains a
 
sought-after destination for students aspiring to excel academically and personally.
 
Institut Saint Etienne, Saint Etienne education, Saint Etienne school, Institut Saint Etienne
 
programs, Saint Etienne courses, Institut Saint Etienne campus, Saint Etienne students,
 
Institut Saint Etienne France, Saint Etienne academic institution, Institut Saint Etienne
 
degrees
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